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The article describes labour exploitation as a risk of Ukrainian labour migration. The author estimates the
approximate size of Ukrainian labour migrants who experienced labour exploitation while working abroad.
The analysis is based on the system of indicators of labour exploitation, developed by the International Labour
Organization, and the results of three modular sampling surveys on labour migration that were conducted in
Ukraine under the same methodology and cover the periods 2007—2008, 2010—2012, and 2015—2017. The
study uses six of the nine indicators of the International Labour Organization (“excessive working days or hours”,
“hazardous work”, “very bad working conditions”, “no respect of labour laws or contract signed”, “low or no
salary”, “no social protection”), which correspond to the twelve indicators that are presented in the modular
sample surveys. Attention is paid to the following indicators of labour exploitation: “over 61 working hours per

» o«

week”, “unfavourable working conditions”, “work was different from expectations”, “transfer from one employer

» o« » o«

to another”, “work place was different from expectations”, “non-payment or insufficient payment of salary”, “no
written labour contract”, “no paid sick leave”, “no weekly rest day”, “no health insurance”, “no social security”,
“ineligible to any benefits provided in labour contract”. Additionally the article analyses the ways of searching
a job abroad and the legal status of Ukrainian labour migrants in destination countries. It has been established
that from 10 % to 20 % of Ukrainian labour migrants have experienced some kind of labour exploitation while
working abroad. There is up to 50 % of Ukrainian labour migrants who have been in the risk group due to looking
for a job through unofficial channels and the absence of a written contract with an employer. The main reasons
Jorthe increase of labour exploitation among Ukrainian labour migrants are the low level of awareness about the
phenomenon of labour exploitation, their rights, as well as the neglect of their own security.
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TPYAOBA EKCIUIYATALIA IK PUSUK YKPAIHCbKOI TPYAOBOI MITPALIIT

Cmamms npucés1ena eU3Ha4eHHI0 NPUOAU3HOT KIAbKOCMI YKPAIHCOKUX MPYO08UX MieDaHmis, SKi noCmpaic-
daau 6i0 mpydoeoi excnayamauii nio wac pobomu 3a KopooHom. Aemop euxkopucmae cucmemy iHOUKamopie
mpy0oeoi excnayamauii, wo pospobaena Mixcnapodror opeawnizayiero npayi. Ananiz 30ilicHeHo Ha 0CHO8I
pe3yabmamis mpbox MoOYAbHUX GUOIPKOGUX 0OCmediceHdb I3 numanb mpyooeoi miepayii, axi 6yau npoeeoeHi é
Ykpaini 3a odnakoeoro memodonoeieto i oxonaoroms nepioou 2007—2008, 2010—2012 ma 2015—2017 poku.
Y docrioncenni euxopucmani wicmeo i3 des’smu induxkamopie Midcnapoonoi opeanizauii npaui («<Hadmipna
Kinbkicms pobouux OHie abo pobouux 200umH», «Hebe3neuHa npays», «0yxuce NO2aHi yMosu npayi», «eiocym-
Hicmb noeaeu 00 3aK0Hi6 NPo NPaur ado YKAa0eH020 KOHMPAKMY», <HU3bKa 3apniama abo ii giocymuicme»,
«BIOCYMHICMb COYIANbHORO0 3aXUCMY» ), SKUM 8i0Nn08I0arms 08aHA0UAMb IHOUKAMOPIE, W0 NPUCYMHI Y MPbOX
MOOYAbHUX SUOIDKOBUX 00CMeNCeHHAX 3 NUMAaHb mpy0osoi miepauii. Yeaey npudireno makum noKa3HuKam
mpydoeoi ekcnayamauii: «po6oma nonad 61 co0uny Ha mudsicoenv», <HeCHpUsMAUGI ymMosu npayi», «poboma
8iopisHanaca 8id 00iysaHoI», «nepegedents 8i0 00H020 po60mMooasys 00 iHUI020», «poboye micye Gi0pi3HANOCA
810 00iUYsAH020» , «<ONAAMA 3aMPUMYBANACH AOO BUNAAYYBANACH 8 HEHOBHOMY 00CA3D» , «GIOCYMHICHb NUCBMOBORO
mpy0o6oeo 002080py», «@IOCYMHICMb ONAAUYEAHUX NIKAPHAHUX»>, «8I0CYMHICMb BUXIOHUX», «BIOCYMHICMb
MeOUUHO020 CIMPAXYBAHHS», «GIOCYMHICMb COUIANbHO20 3AXUCMY», «BIOCYMHICMb JICOOHO20 8U0Y COUIANHUX
ninve». Ilpoananizosano wiasxu nouyKy pooomu 3a KOpOOHOM [ NPABOSUI CIAMYC YKPAIHCOKUX MPYOOBUX
Miepanmig y kpaini npuznauenns. Bemarnoenero, wo 10—20 % ykpaincokux mpyoogux miepanmie cmukaiucs
3 nposeamu mpyoogoi excnayamauii nio uac po6omu 3a kopoorom. o 50 % ykpaincekux mpyoogux miepanmie
nepebysaiomv y epyni pusuKy 6HACAiO0K ROULYKY pobo4020 Micus uepe3 Heo@iyilini Kanalu ma eiocymuicms
nUCbM08020 002080py 3 pobomodasuem. OCHOBHUMU NPUMUHAMU NOWUPeHHs mpYdoeoi excnayamauyii ceped
VKPAiHCbKUX mpy0oeux Miepanmie 8U3HAHO HU3bKUL pieeHb 00i3HaHOCMI 3 seuuiem mpyooeoi ekcnayamauii,
CBOIMU NpABamu, a MAK0IIC HEXMYBAHHA BAACHON HE3NEKoH.

Karouoei croea: mpydosa excnayamauis, mopeiens A00bMu, YKpaiHcbki mpyooei miepanmu, mpy0oea miepayis.
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TPYIOBAS DKCIUIYATALIMS KAK PUCK YKPAUHCKOW TPYIOBOM MUTPALIUU

Cmamuos nocesuena onpedenenuro npubAU3UMENbHORO KOAUHECMBA YKPAUHCKUX MPYJ08bIX MUSPAHMO8, NO-
cmpadasuwiux om mpy0oeoil IKCHAYAmayuu 60 epems pabomol 3a pybexcom. ABmop ucnoav308an cucmemy
uHouKamopos mpy0ogoil sxcnayamayuu, papabomannas MedxcdynapooHoii opeanuzayueti mpyda. Anasus
ocyulecmener Ha 0CHoge Pe3yAbmamog mpex ModyabHbIX 8bl00PO4HbIX 00CAe008aHUI NO 8ONPOCAM MPYO0BOLL
Muepayuu, nposederHsblX 8 YKpaure coeaacHo memodonoeuu u oxeamoliéarouux nepuodst 2007—2008, 2010—
2012 u 2015—2017 2000b1. B uccaedosanuu uchonv3o8anbl wecms u3 desamu uHoukamopos Mescdynapodnoii
opeanuzayuu mpyoa (<upeameproe Koau4ecmeo padouux OHeil uau pabouux 4acoe», «Onachblii mpyo», «04eHs
naoxue ycaosus mpyoa», «OMcymcmeue yeaxceHus K 3aKoHam o mpyoe uau 3aKAH4eHHOMK KOHMpAaKmy»,
«HU3KAA 3apnaama unu ee Omcymcmeue», <Omcymcmeue cOyuanbHoll 3aujumol» ), KOMopbiM cCOOMEEemcmeayiom
deenadyams UHOUKAMOPOB, NPUCYMCIMBYIOWUX 8 MPeX MOOYAbHbIX 8bI00POHHbBIX 00CA€008AHUSX NO BONPOCAM
mpy006oii muepayuu. Buumanue yoeseno maxkum nokazamensm mpyoosoii sxcnayamayuu: «padboma oonee 61
yaca 6 Heoenr», «<HebAa2oNpUAMHbLle YCA08UL Mpyoa», «paboma OmauHaiacs om oOeuaHHol», <nepesod om
001020 pabomodamensi K Opy2omy», «pabouee Mecnmo OMAUYAI0Cs OM 00eUanH020», «<ONAAMA 3a0epiCUBANAC
UNU BbINAAYUBANACH 8 HENONHOM 00BeMe» , «OMCYMCMEUe NUCBMEHH020 MPYA08020 002080pa», «OMCYMCMEUe
OnAaUUEaemMbix 60NbHUMHBIX> , <OMCYMCMBUE BLIXOOHIX» , <OMCYMCMBEUe MeOUUUHCK020 CIMPAX08AHUS» , «OM -
cymemeue coyuanbHoll 3aujumol», <OMCYymcemeaue coyuarbHux abeom». Ilpoananuzuposanst cnocodsl noucka
pabomul 3a pybedxicom u npasogoli cmamyc yKpauHckux mpyooguix MUspaHmos 8 cmpane HazHaveHus. Ycma-
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HoeaeHo, umo 10—20 % yKkpaurckux mpyoogvix MUSPAHMOE CMAAKUBANUCH C NPOSBACHUAMU MPYO008OL IKC-
nayamayuu npu pabome 3a py6escom. 1o 50 % yKpauncKux mpyoogix MUuepaHmos Haxo0amces 6 epynne pucka
6cnedcmeue noucka padoueeo mecma uepe3 HeoQUYUANbHbIE KAHAAb! U OMCYMCMEUS NUCOMEHH020 002080pa
¢ pabomodamenem. OCHOBHBIMU NPUYUHAMU PACAPOCMPAHEHUs MPYO0BOI IKCNAYAMAUyuU cpedu YKpauHCKux
Mpyo08bIX MUSPaAHmMoe onpeoeneHsvl HU3KUil ypo8eHs 0c8e00MACHHOCMU O A8AeHUU MPY0060ll IKCRAYamayuu,
CB0UX NPasax, a makdice nperHedpesiceHue co6cmeeHHoll 6e30nacHOCMbIO.

Karouegote caosa: mpydosas sxcnayamayus, mopeoeas A00bMu, YKpauHckue mpyoosvie MUepaHmol, mpyooeas
muepayusi.

Introduction. Low wages remain the main reason of labour migration from Ukraine. Currency
fluctuations, constant rise in prices for food stuffs and public utility services undermine the
administrative increase of the minimum wage in Ukraine and reduce the real purchasing
power of the working population. As a result, short-term labour migration to neighbouring
countries is considered by the Ukrainian population as a way of survival and providing for
the urgent needs.

Economic impoverishment of the Ukrainian population creates conditions where
Ukrainian citizens are at risk of becoming victims of trafficking in human beings, namely
one of its forms — labour exploitation. At the same time employers of foreign countries
sometimes use the opportunity to obtain cheap Ukrainian labour force in violation of labour
legislation and working conditions. Therefore, the number of cases when Ukrainian citizens
face labour exploitation abroad is becoming more widespread.

Study of recent publications. Issues of labour migration from Ukraine have been thorough-
ly developed in articles of Malynovska O., Pozniak O. and International Labour Organization
(ILO) pieces of research. The phenomenon of trafficking in human beings in Ukraine was
mainly analysed in view of sexual exploitation in scientific papers of Levchenko K., publi-
cations of the International Organization for Migration (IOM) and the non-governmental
organization “La Strada”. Two National Reports on combating human trafficking in Ukraine
were prepared by the staff of the Migration Studies Department of the Ptoukha Institute for
Demography and Social Studies of the National Academy of Sciences of Ukraine in 2015
and 2017. Some issues of labour slavery on the territory of Ukraine were on focus of the last
report. The phenomenon of labour exploitation has been studied by Ukrainian researchers
much less. However, the definition system on labour exploitation and its basic forms have
been developed in the papers of Orlean A. and Pustova O.

Recently the statistic data of the IOM show an increase in the number of Ukrainian citi-
zens who have experienced labour exploitation abroad. But these are the people who applied
for and received the official status of the victim. The actual number of affected Ukrainian
citizens from labour exploitation abroad remains unknown.

Taking this fact into consideration the aim of the article is to estimate approximate size
of Ukrainian labour migrants affected by labour exploitation.

This study is based on an analysis of the working conditions of Ukrainian labour mi-
grants in the destination countries in accordance with the indicators of labour exploitation
[2] developed by the ILO. The results of three modular sampling surveys on labour migra-
tion, which were conducted in Ukraine under the same methodology, were used in order
to achieve the goal. The surveys cover the periods of 2007—2008 [8], 2010—2012 [6], and
2015—2017 [9], and include some questions related to the working conditions of Ukrainian
labour migrants abroad. The analysis of these surveys allows us to see the main tendencies
of working conditions of Ukrainian labour migrants over the past 10 years and to estimate
the approximate size of victims of labour exploitation.

Basic results of the research. The number of identified victims of trafficking in Ukraine
reached the record level of 1259 people in 2017, according to the IOM statistics [12].
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The share of victims of labour exploitation has been more than 50 % among all victims of
trafficking in Ukraine since 2010, and more than 90 % since 2014. Over the past 10 years,
the average shares of male victims of non-sexual and mixed types of exploitation have been
58 % and 12 % correspondingly. Consequently, labour exploitation has been the main form
of trafficking in human beings in Ukraine that currently mainly affects men.

The term “labour exploitation” refers to an unlawful use of the labour of another per-
son [10, p. 54], which may be manifested in the form of forced labour, involvement in debt
bondage or criminal activity, slavery or similar slavery of customs, servitude and involvement
in armed conflict [11, p. 15].

Ukraine has ratified the main international documents on combating trafficking in human
beings where labour exploitation is defined as one of the signs of this phenomenon: the Proto-
col to Prevent, Suppress and Punish Trafficking in Persons, Especially Women and Children,
supplementing the United Nations Convention against Transnational Organized Crime, and
the Council of Europe Convention on Action Against Trafficking in Human Beings.

At the same time, statistical data and results of sociological research indicate that
Ukrainian society is still not well-informed about the risks of trafficking in human beings.
In addition, population of Ukraine does not associate trafficking in human beings with la-
bour exploitation or one of its forms — forced labour. These results were revealed by a study
on migration and trafficking in human beings in Ukraine that was conducted in 2017 [7].
Thus, 84 % of respondents were aware of trafficking in human beings, and only 52 % of them
understood trafficking in human beings as compulsion of vulnerable people to work without
pay or with negligible payment, which did not correspond with the definitions provided in the
previously mentioned agreements. The survey also showed that 21 % of the total population
of Ukraine belonged to the vulnerable group: there were people who intended to accept a
risky offer to work abroad. In addition, the share of those who belonged to the vulnerable
group was higher among male than among female population (24 % against 19 %).

The ILO has developed a list of indicators of adults and children trafficking for labour
exploitation [2], which are divided by intensity into strong, medium and weak. An extended
explanation of indicators is provided in a separate document [1].

For the purposes of this study, we are interested in a list of indicators of labour exploita-
tion of adults that consists of six main parts: indicators of deceptive recruitment; indicators
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of coercive recruitment; indicators of recruitment by abuse of vulnerability; indicators of
exploitation; indicators of coercion at destination; indicators of abuse of vulnerability at
destination [2].

Unfortunately, the results of modular sample surveys on labour migration [8], [6], [9] do
not allow to assess the level of labour exploitation of Ukrainian citizens abroad by all indica-
tors of the ILO, since this was not the purpose of the conducted surveys. In this study, six of
the nine ILO indicators of the part “Indicators of exploitation” were used, which correspond
to the twelve indicators that are present in the modular surveys (Tabl. 1).

Information on ways of searching for jobs abroad and legal status of Ukrainian labour
migrants in the destination country are important for the study as well. These characteristics
are not included in the list of the ILO indicators on labour exploitation, but they provide
for a more thorough description of the conditions in which labour migrants from Ukraine
find themselves.

Ways of searching for a job. According to the results of the three modular sample surveys
on labour migration, three quarters of respondents search for work abroad through unof-
ficial channels: friends, relatives or acquaintances (Tabl. 2). The tendency of looking for a
job directly through employers decreases: by the results of the first two surveys, near 20 %
of respondents looked for a job this way; the results of the third survey show a decrease by
half in the share of respondents in this group (down to 10.5 %). Searching for a job through
private recruiters remains stable: up to 15 % of respondents informed about this way. Trust
in private employment agencies decreases among Ukrainian labour migrants: about 16 % of
respondents commanded their services in 2007—2008, and only about 3 % of respondents
in 2015—-2017.

Table 1. ILO indicators and their equivalent indicators in the modular sample surveys
on labour migration in Ukraine

Level of ILO indicators Equivalent indicators of the modular sample surveys
indicators on labour migration in Ukraine
Strong Excessive working days or Over 61 working hours per week
hours
Medium Hazardous work Unfavourable working conditions

Very bad working conditions

No respect of labour laws or | Work was different from expectations
contract signed

Transfer from one employer to another

Work place was different from expectations

Low or no salary Non-payment or insufficient payment of salary

No social protection No written labour contract

No paid sick leave

No weekly rest day

No health insurance

No social security

Ineligible to any benefits provided in labour contracts

Source: estimated by the author.
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Table 3. Legal status in a country of destination, 2007—2008, 2010—2012, 2015-2017, %

Legal status, % 2007-2008 2010-2012 2015-2017

Residence and work permits 31.7 38.7 38.1
Work permits 12.8 19.9
Residence permit 3.4

Temporary registration 39.3 23.7 13.8
Tourist visa 3.7 5.5
No official status 23.2 16.7 17.9
Undefined status 2.4 4.4 4.8

Source: [8, p. 87; 6, p. 82; 9, p. 10].

In the context of separate countries, looking for a job through friends, relatives, ac-
quaintances has been the main trend for all countries. The share of respondents who found
jobs this way has been persistently high (up to 80 %) in Russia and Portugal, according to all
three surveys. The share of respondents in this group increases in the Czech Republic, Be-
larus, Germany, and Hungary. According to the 2015—2017 survey, the share of people who
found jobs through unofficial channels was 100 % in Hungary and in Finland. The share of
respondents who found work through friends in Poland has decreased by 7 percentage points
(from 80 % to 73 %). However, the majority of these countries are the traditional countries of
destination for Ukrainian labour migrants. On the one hand, developed migration networks
help to avoid mediators in employment and save money, but on the other hand, they increase
the risk of being involved into labour exploitation.

Legal Status. The results of the three modular surveys show that one third of Ukrainian la-
bour migrants have residence and work permits in the host country (Tabl. 3). The share of these
people has increased by 7 percentage points in the last 10 years. The amount of people having
a work permit increases as well: there were almost 20 % of such respondents in 2015—2017
(compared to 12 % in 2010—1012). At the same time, the share of Ukrainian labour migrants
who work abroad without any official status remains notable: from 17 % to 23 %.

The situation with legal status of Ukrainian labour migrants depends on the destination
country. According to the results of all modular surveys, the Czech Republic remains the
only country where more than half of the labour migrants from Ukraine have a residence
permit and a work permit. The countries of Southern Europe (Spain, Italy, and Portugal) are
characterized by a high level of status regulation of Ukrainian labour migrants as well. The
share of people with irregular status declined with every survey and it did not exceed 10 % in
2015—2017. Although in Italy, the share of Ukrainian citizens without official status was 30
%, according to the results of the 2007—2008 survey. It can be assumed that the reduction of
irregular labour migrants in Italy was a consequence of the migration amnesty in 2009.

The two neighbouring countries — the Russian Federation and Poland — are the main
countries where the vast majority of Ukrainian citizens go to work. After the beginning of the
military conflict, the flow of Ukrainian labour migrants to Russia has decreased. According to
the results of the surveys, there were about 30 % less Ukrainian labour migrants who worked
in Russiain 2015—2017 in comparison with 2010—2012. The results of all three surveys show
that a half of Ukrainian labour migrants in Russia have a temporary registration. The share
of people who worked in the Russian Federation without official status fluctuated from 17.5
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% to 20.7 % in the pre-conflict period. The survey for the period of 2015—2017 shows an
increase in the share of this group up to 30 %.

Poland has become the main country of destination for the Ukrainian labour migrants
after the beginning of the military conflict. According to the 2015—2017 modular survey,
there were 506.5 thousand Ukrainian citizens who worked in Poland. Some experts [15, p.
2] argue that the amount of Ukrainian labour migrants in Poland exceeds the number of 800
thousand people and explain the increase of labour migration from Ukraine to Poland with
auspicious Polish legislation' that allows Ukrainian citizens to have access to legal short-
term employment. Additionally, the attitude of Ukrainians towards Poland has improved
considerably in 2015—2017. According to the study on socio-political views in Ukraine [14,
p. 25], the share of those who informed about positive attitude towards Poland fluctuated
on the level of 53 % — 58 % at this period.

The consequences of the system of “claims” (“osviachen”) launched in Poland are
partly reflected in the results of the three modular surveys. The share of Ukrainians working
in Poland without official status or indeterminate status has decreased significantly: from
56.8 % in 2007—2008 to 40.2 % in 2010—2012. At the same time, every fourth Ukrainian
labour migrant in Poland belonged to this group in 2015—2017.

However, the Russian Federation and Poland have been the two main countries where
Ukrainian citizens became victims of trafficking in human beings more frequently than on
other countries. In 2010—2017, Russia was the destination country for 65 % of the trafficked
Ukrainian citizens, while Poland was the destination country for 13 % [12].

An indicator “Excessive working days or hours” is defined by the ILO [1] as a strong
indicator of labour exploitation. The indicator includes cases of coercion to overtime work,
a prohibition of having breaks and free time, cases of coercion to be on duty instead of col-
leagues or work 24 hours 7 days per week. The indicator also includes cases of heavy/excessive
work and overestimated labour productivity standards.

The results of the three modular surveys show (Tabl. 4) that the vast majority of Ukrain-
ian labour migrants work abroad more than 40 hours per week. That is more than the norm
provided by Ukrainian labour legislation. Moreover, the share of these people tends to grow:
77.3 % in 2007—2008, 81.5 % in 2010—2012 and 83.8 % in 2015—2017. More than a half of
the labour migrants work from 41 to 60 hours per week and this trend is constantly growing.
At the same time, the share of those who work more than 60 hours per week is decreasing,
but continues to stay on the level of 18 % —20 %. The data of the latest survey (2015—2017)
show an increase in the share of Ukrainian labour migrants who work 41— 60 hours per week,
and those who work from 61 to 80 hours (65.5 % and 16.5 % respectively).

As was mentioned above, duration of working time per week for Ukrainian labour mi-
grants is usually 41—60 hours. This tendency is typical for the most countries of destination.
However, there are countries where a share of Ukrainian migrants who work more than 61
hours per week is traditionally high. For instance, a share of Ukrainian citizens in Russia
who work more than 60 hours per week was about 20 % in the pre-conflict period. Accord-
ing to the survey of 2015—2017, a share of people in this group reached 24 %. In the Czech
Republic one out of four Ukrainians work more than 60 hours per week. These data were
revealed by the surveys for 2007—2008 and 2015—2017. In Poland, the share of Ukrainian
labour migrants with a working week of more than 60 hours is decreasing. According to the

! Since 2007, there has been a system of “osviachen” in Poland or claims of employers to place foreign workers in a job
that are registered by local authorities. The claim gives the right to work in Poland for up to 6 months within one year
without a work permit [15, p. 2].
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Table 4. Duration of working time per week, 2007—2008, 2010—2012, 2015-2017, %

Duration of working time per week, % 2007-2008 2010-2012 2015-2017
less than 40 hours 12.0 17.8 15.7
41-60 hours 57.1 62.6 65.5
61—80 hours 16.6 14.3 16.5
over 80 hours 3.6 4.6 1.8
undefined 10.7 0.7 0.5

Source: [8,p.47; 6, p. 54,9, p. 17].

results of the 2007—2008 survey, there were 26.7 % of these migrants (almost 9 % of them
worked more than 80 hours per week); a share of the group decreased down to 17 %—19 %
in the next two surveys.

Working conditions. According to the results of the three modular surveys, from 60 % to
66 % of the Ukrainian labour migrants consider their working conditions abroad as normal.
At the same time, other variants of answers on working conditions that are suggested in the
modular surveys are signs of labour exploitation by the ILO indicators.

The labour exploitation indicators of the middle level include several characteristics [1].
The ILO indicator “Hazardous work” includes dangerous nature of a task (work without
protection, work that is difficult to fulfil for a person), dangerous work environment (ex-
treme heat, extreme cold), and a dangerous way to a workplace. The ILO indicator “Very
bad working conditions” means coercion to work in unacceptable working conditions and
work in constantly changing places.

The modular surveys used for this study contain only an indicator “Unfavourable work-
ing conditions” that can be used as a generalizing characteristic for dangerous work and bad
working conditions. According to the results, from 10 % to 13 % of Ukrainian labour migrants
worked abroad in unfavourable conditions (Tabl. 5).

The ILO indicator “No respect of labour laws or contract signed” also includes nature of
work and working conditions. This indicator refers to cases of deception regarding nature of
work, an employer, job opportunities, number of working hours, working conditions. There
are several indicators in the modular surveys that can be involved in the ILO indicator: “Work
was different from expectations”, “Transfer from one employer to another” and “Workplace
was different from expectations” (Tabl. 5). Thereby, 14 % of Ukrainian labour migrants have
faced the situation where their work in a destination country was different from the expec-
tations, according to the results of the 2007—2008 survey. However, the results of the three
surveys show a tendency to reduce the share of this group: 10 % of the respondents informed
about this circumstance in the survey for 2015—2017. The results of the surveys show a slight
decrease in the share of Ukrainian labour migrants who experienced transferring from one
employer to another: 7 % in 2007—2008 and 5 % in the next two surveys. The indicator
“Workplace was different from expectations” was introduced only during the 2015—2017
survey and 4 % of respondents answered the question positively.

Several ILO indicators relate to remuneration of migrants’ labour. The indicator “Low
or no salary” refers to the following situations: refusal to pay salaries, payment of wages by
goods, payment of smaller wages than was agreed, payment of wages that is lower than the
minimum wage. Additionally, the ILO indicator “No respect of labour laws or contract
signed” refers to payment issues as well. There are cases where a labour migrant receives
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Table 5. Working conditions abroad, 2007—2008, 2010-2012, 2015-2017, %

Working conditions abroad, % 2007-2008 2010-2012 2015-2017
Normal conditions 59.3 66.3 66.5
Work was different from expectations 14.0 11.5 10.1
Transfer from one employer to another 7.0 5.0 5.1
Unfavourable working conditions 11.9 12.7 9.5
Non-payment or insufficient payment of salary 9.6 13.6 10.6
Overtime unpaid work 4.4 6.0 2.6
Work place was different from expectations 4.0
Other or undefined 5.3 6.1 6.0

Source: [8, p. 47; 6, p. 89; 9, p. 25].

Table 6. Ukrainian labour migrants by destination countries and form of labour contract,
2007-2008, 2010—-2012, 2015-2017, %

Share of Ukrainian By form of labour contract, %
labour migrants 20072008 2010-2012 20152017
Written Verbal or Written Verbal or Written Verbal or

undefined undefined undefined

Total 34.5 65.5 38.0 62.0 38.3 61.7
By countries of destination

Russian Federation 27.4 72.6 28.9 71.1 18.9 81.1

Poland 14.5 85.5 11.7 88.3 43.1 56.9

Italy 23.5 76.5 48.7 51.3 34.2 65.8

Czech Republic 52.0 48.0 58.1 41.9 47.8 52.2

Spain 52.2 47.8 48.5 51.5

Germany 52.9 47.1 24.5 75.5

Hungary 68.1 31.9 48.7 51.3 42.1 57.9

Portugal 40.7 59.3 35.6 64.4 71.9 28.1

Belarus 56.9 43.1 28.9 71.1

United States of Am- 100.0

erica

Israel 13.2 86.8

Finland 100.0

Source: [8, p. 89; 6, p. 87,9, p. 12].

less than other regular workers, as well as cases of payment in cash while other employees
receive a salary on a bank account.

The modular surveys include an indicator that corresponds to the indicated ILO indi-
cators to some extent: “Non-payment or insufficient payment of salary”. According to the
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results of the surveys, approximately from 10 % to 14 % of the Ukrainian labour migrants
has experienced this situation. At the same time, Russia and the Czech Republic were the
main countries where Ukrainian migrants suffered from delay of salary payments. Mostly
these cases occurred in a construction sector.

The 1LO indicator “No social protection” refers to the indicators of the middle level
and it describes nature of labour exploitation [1] in terms of lack of rights to social insurance,
employment contract, sick leaves (compulsion to work during illness), or coercion to work
during pregnancy, etc.

According to the results of the modular sample surveys on labour migration in Ukraine,
less than 40 % of Ukrainian labour migrants conclude a written labour contract, although
the share of these respondents has been increasing with every survey (Tabl. 6). The smallest
shares of the Ukrainian labour migrants who worked under a written contract were in Poland,
Italy and Portugal in 2007—2008 and 2010—2012.

The results of the modular surveys make it possible to see other types of benefits that
Ukrainian labour migrants exercised (Tabl. 7). The majority of the Ukrainian labour migrants
abroad had a right to a weekly holiday: 74 % of the respondents who had worked abroad
in 2010—2012 and 71 % of respondents who were labour migrants in 2015—2017 informed
about this type of benefits. However, the working schedule depends on a field of activity:
almost a half of the labour migrants who work in commerce, transport and communications
as well as every seventh Ukrainian labour migrant in the hotel and restaurant business have
no days off.

Approximately 20 % of the labour migrants from Ukraine have had health insurance.
However, in Russia this type of benefits appeared in contracts of the Ukrainian migrants
very rarely: the share of respondents who had this benefit in a labour contract did not ex-
ceed 10 %. Additionally, paid sick leaves have been rarely found in labour contracts of the
Ukrainian migrants as well: 3.6 % in 2007—2008 and 11 % in the next two surveys. Mostly
sick leaves are provided in countries with the high level of social protection, such as the USA
and Germany.

Social insurance has been more widespread in labour contracts. However, the results
of the three modular surveys show a reduction of almost a half of the respondents who had
this benefit in a contract. Only 22 % of Ukrainian labour migrants were covered by social
insurance in labour contracts in 2015—2017.

Table 7. Benefits provided in labour contracts, 2007—2008, 2010—2012, 2015-2017, %

Benefits provided in labour contracts, % 2007-2008 2010-2012 2015-2017
Health insurance 20.8 21.3
Paid annual leave 9.4 18.7 13.2
Paid sick leave 3.6 11.2 11.3
Weekly rest day 74.1 71.7
Pay for overtime 28.3 30.4
Social security 51.5 24.7 22.2
Ineligible to any 21.1 17.0 20.8
Undefined 14.4 3.0 2.1

Source: [8, p. 46; 6, p. 52;9, p. 23].
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There were 9 % of the respondents in 2007—2008, 19 % in 2015—2017 and 13 % in
2015—2017 who had a right for a paid annual leave. These low rates are explained by the
nature of Ukrainian labour migration that is predominantly seasonal and short-term (up to
one year).

Despite of the fact that the main purpose of the Ukrainian labour migrants is to make
money abroad, only a third part of the labour contracts included pay for overtime.

The response rate for the indicator “Ineligible to any benefits provided in labour
contracts” has been quite substantial: from 17 % to 21 %. According to the latest survey
(2015—2017), almost a quarter of the labour contracts of the Ukrainian migrants in Rus-
sia, Poland and Hungary did not include any benefits, while the share of such contracts in
Belarus consisted of 36 %.

Consequently, the analysis of working conditions of the Ukrainian labour migrants
abroad allows us to estimate the limits of labour exploitation according to the used indica-
tors (Tabl. 8): from 18 % to 20 % of the Ukrainian labour migrants has experienced excessive
work; from 10 % to 13 % have faced unfavourable working conditions; from 10 % to 14 %
of the Ukrainian labour migrants informed that their work abroad has been different from
expectations; from 10 % to 14 % of respondents have experienced a situation of non-payment
or insufficient payment of salary; from 17 % to 21 % of the Ukrainian migrants have had no

Table 8. Share of Ukrainian labour migrants who experienced labour exploitation according
to the ILO indicators and their equivalents in the modular sample surveys on labour migration in Ukraine

Share of Ukrainian
Level of - Equivalent indicators of the modular sample lab(?ur migrants who
. ILO indicators . L, . experienced labour expl-
indicators surveys on labour migration in Ukraine o e .
oitation according to the
indicators *,Ne
Strong Excessive working Over 61 working hours per week 18-20
days or hours
Medium | Hazardous work Unfavourable working conditions 10-13
Very bad working
conditions
No respect of labour | Work was different from expectations 10-14
l?xe(c)lr contract Transfer from one employer to another 5-7
Work place was different from expectations 4
Low or no salary Non-payment or insufficient payment of 10-14
salary
No social protection | No written labour contract 62-65
No paid sick leave 89-96
No weekly rest day 26-28
No health insurance 79
No social security 48-78
Ineligible to any benefits provided in labour 17-21
contracts

* by the results of the modular sample surveys
Source: estimated by the author
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benefits in their labour contracts. Thereby, it could be estimated that from 10 % to 20 % of
the Ukrainian labour migrants can be victims of labour exploitation and up to 50 % of the
Ukrainian migrants are in a risk group due to absence of a written contract.

Conclusions. The difficult economic situation in the country, which is aggravated by the
culture of informal employment and “enveloped” wages formed during the independence
of Ukraine, pushes people to rush, risky steps. As a result, from 10 % to 20 % of the Ukrain-
ian labour migrants have faced different types of labour exploitation. Besides, up to 50 %
of the Ukrainian labour migrants have been in a risk group due to looking for a job abroad
through unofficial channels and absence of a written labour contract with an employer. The
main causes of labour exploitation among Ukrainian labour migrants are the low level of
awareness of this phenomenon, lack of knowledge about their rights, as well as neglect of
their own security.

Taking all these facts into consideration, attention of the Ukrainian state authorities
and the non-governmental organizations that are involved in the activity of solving labour
migration issues should be focused on promoting public awareness (especially within the
vulnerable groups) of labour exploitation abroad and the major risks that can lead to situa-
tions of labour exploitation.

LITERATURE

1. Explanations for indicators of trafficking for labour exploitation. International Labour Organization.
2009 [EnextpoHHUii pecypc]|. — Pexxum moctyny : http://www.ilo.org/wemspS/groups/public/---
ed_norm/---declaration/documents/publication/wems_105035.pdf (mata 3BepHensst: 19.04.2018).

2. Lists of indicators of trafficking in human beings. International Labour Organization. 2009 [ Exextpo-
HHUI1 pecypc|. — Pexxum moctymy : http://www.ilo.org/wemspS/groups/public/---ed _norm/---decl-
aration/documents/publication/wecms_105884.pdf (maTta 3BepHeHHs: 19.04.2018).

3. Ollus N., Jokinen A. Trafficking for Forced Labour and Labour Exploitation — Setting the Scene. The
European Institute for Crime Prevention and Control, affiliated with the United Nations (HEUNI)
| Enextponnuii pecypc|. — Pexxum moctymny : http://www.heuni.fi/material/attachments/heuni/repor-
ts/6KmRLQd2d/HEUNI_report_68 netti.pdf. 4. Short-Term Migrant Workers: The Case of Ukraine.
International Labour Organization. Geneva. 2017 [ EnekrponHuii pecypc|. — Peskxum moctyty : http://
www.ilo.org/wemsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/
wems_613663.pdf (marta 3BepHeHHs: 19.04.2018).

5. World Migration Report 2018. International Organization for Migration (IOM). 2017. 364 p. [ Exextpo-
HHUU pecypc]. — Peskxum moctymy : https://publications.iom.int/system/files/pdf/wmr_2018_en.pdf
(mara 3BepHeHHS: 19.04.2018).

6. Report on the methodology, organization and results of a modular sample survey on labour migration
in Ukraine / International Labour Organization, Decent Work Technical Support Team and Country
Office for Central and Estern Europe (DWT/CO-Budapest). Budapest: 1LO, 2013 [EnekTpoHHMit
pecypc|. — Pexkxum moctymy : http://www.ilo.org/wemsp5/groups/public/---europe/---ro-geneva/---
sro-budapest/documents/publication/wems_244693.pdf (nara 3BepHeHHs: 19.04.2018).

7. JocniakeHHs 3 MUTaHb Mirpallii Ta TOpriBJi JIIoAbMU B YKpaiHi, 2017 // MixHapoaHa opraHizaitis 3
Mirpartii: odil. caiit [Enexrponnuit pecypc|. — Pexxum noctyiry : http://www.iom.org.ua/sites/defa-
ult/files/migration_and human_trafficking_in_ukraine 2017 ukr.pdf.

. 3oBHilIHS TpynoBa Mirpauist HaceseHHs1 Ykpainu. — Kuis: 2009. — 119 c.

9. 30BHillIHS TpyJd0Ba Mirpailisi HaceJeHHsl YKpaiHu (3a pe3yjbraTaMu MOJIYJIbHOIO BUOIPKOBOIO 00-
CTEeXXEHHsI): CTAaTUCTUYHMUIA OtojieTeHb // [lepkaBHa Ciry>k6a ctaTucTUKU YKpainu. — Kuis, 2017. —
36¢.

10. Opaean A. M. EcrutyaTaltist JIOMUHM: TIOHSTTS Ta Kiiacudikailisi OCHOBHUX BUIiB (KpUMiHAJIbHO-TTPaBO-
Buii acriekT) // BicHuk HatioHanbHO1 akagaemii mpokypatypu Ykpainu. —2011. — Ne 4 [EnekTpoHHUIA
pecypc|. — Pexxum moctymy : http://www.visnyknapu.gp.gov.ua/data/issues-2011/Visnyk-NAPU_4
2011.pdf (mara 3BepHeHHs: 19.04.2018).

oo

ISSN 2072-9480. Jlemoepaghis ma couianvra exonomixa, 2018, No 3 (34) 83



HNATYUK T.O.

11. Opaean A.M., [lycmosa O.B. [1poTunisi TOPTiBIi IIOAbMI, BUMHEHOI 3 METOO eKCILTyaTaltii mpaiti. — K.:

12.

13.

14.

®eHnikc, 2013 [EnexkTponHuii pecype|. — Pexum nmocrtymy : http://www.stoptrafficking.org/sites/defa-
ult/files/mom/documents/protidiya_torgivli_lyudmi-print_0.pdf (mara 3Beprenns: 19.04.2018).
[MpoTtunist Toprieii moabMu B YkpaiHi. Ctatuctuka MOM ctanom Ha 31 rpynHs 2017 poky // Mix-
Hapo/Ha opraHiszallis 3 Mirpatiii: ogil. cailT [ Enexrponnuii pecypc|. — Pexkum noctymy : http://iom.
org.ua/sites/default/files/iom_vot_statistics_ukrdec2017.pdf (nata 3BepHeHHs: 19.04.2018).
ITpoTokoJ nmpo morepeakeHHs i MPUITUHEHHS TOPTiBJIi JIOJAbMU, OCOOJIUBO XiHKAMU i JiTbMM, i
IMOKapaHHS 3a Hel, 1m0 nonoBHI0e KonseHiro Opranizamnii O6’eqHanux Harriii mpoTu TpaHcHarli-
OHaJIbHOI OpraHi3oBaHOi 3M10unMHHOCTI. [TpuitHaTuii pesomoliero 55/25 [enepanbHoi AcamoOIiei Bin
15 nucronana 2000 poky // BepxoBHa Pana Ykpainu: odiu. caiit [EnektpoHHuii pecypc|. — Pexxum
noctyty : http://zakon2.rada.gov.ua/laws/show/995 791 (mara 3BepHeHHs: 19.04.2018).
CycriabHO-TIONIITUYHI OTJIsian B Ykpaini. 9 yepBHst — 7 numnns 2017. GfK Ukraine | Exextponnmi
pecypc|. — Pexxum moctymy : https://www.gfk.com/fileadmin/user_upload/dyna_content/UA/02-
News-017/Ukrainian_Poll_August 2017.pdf (nata 3sepHenHs: 19.04.2018).

15. Apowesuu M., Maaunoscoica O. YUu € cyyacHa mirpattist 3 Ykpainu 10 [ToJibliii (He)TpuBaaum siBULLIEM?

AnanitnyHa 3anmucka. Kuis-BapiraBa. Tpasenb 2018. — 12 c.

REFERENCES

1.

10.

I1.

84

Explanations for indicators of trafficking for labour exploitation. International Labour Organization.
(2009). ilo.org. Retrieved from http://www.ilo.org/wcmspS/groups/public/---ed_norm/---declarati-
on/documents/publication/wecms_105035.pdf

. Lists of indicators of trafficking in human beings. International Labour Organization. (2009). ilo.org.

Retrieved from http://www.ilo.org/wcmspS/groups/public/---ed_norm/---declaration/documents/
publication/wems_105884.pdf

. Ollus, N., & Jokinen, A. (n.d.). Trafficking for Forced Labour and Labour Exploitation — Setting the

Scene. The European Institute for Crime Prevention and Control, affiliated with the United Nations
(HEUNI). heuni.fi. Retrieved from http://www.heuni.fi/material/attachments/heuni/reports/6 KmR-
LQd2d/HEUNI report_68 netti.pdf.

. Short-Term Migrant Workers: The Case of Ukraine. (2017). International Labour Organization. Geneva.

ilo.org. Retrieved from http://www.ilo.org/wecmspS/groups/public/---ed_protect/---protrav/---migr-
ant/documents/publication/wems_613663.pdf.

. World Migration Report 2018. (2017). International Organization for Migration. iom.int. Retrieved from

https://publications.iom.int/system/files/pdf/wmr_ 2018 en.pdf [in English].

. Report on the methodology, organization and results of a modular sample survey on labour migration

in Ukraine. (2013). International Labour Organization, Decent Work Technical Support Team and
Country Office for Central and Estern Europe (DWT/CO-Budapest). Budapest: ILO ilo.org. Retrieved
from http://www.ilo.org/wemsp5/groups/public/---europe/---ro-geneva/---sro-budapest/documen-
ts/publication/wcms_244693.pdf.

. Doslidzhennya z pytan’ mihratsiyi ta torhivli lyud’my v Ukrayini [Research on migration and traff-

icking in human beings in Ukraine, 2017]. (2017). International organization for migration. iom.int.
Retrieved from http://www.iom.org.ua/sites/default/files/migration_and_human_trafficking_in_uk-
raine 2017 _ukr.pdf [in Ukrainian].

. Zovnishnya trudova mihratsiya naselennya Ukrayiny [ External labor migration of the population of Ukraine].

(2009). Kyiv [in Ukrainian].

. Zovnishnya trudova mihratsiya naselennya Ukrayiny (za rezul’tatamy modul’noho vybirkovoho obstezh-

ennya). [ External labor migration of the population of Ukraine (based on the results of a modular sample
survey)]. (2017). State Statistics Service of Ukraine. Kyiv [in Ukrainian].

Orlean, A.M. (2011). Ekspluatatsiya lyudyny: ponyattya ta klasyfikatsiya osnovnykh vydiv (kryminal’no-
pravovyy aspekt) [Human exploitation: concept and classification of the main types (criminal-legal
aspect)|. Visnyk Natsional’noyi akademiyi prokuratury Ukrayiny - Bulletin of the National Academy of
Public Prosecutor of Ukraine, 4. Retrieved from http://www.visnyknapu.gp.gov.ua/data/issues-2011/Vi-
snyk-NAPU_4 2011.pdf [in Ukrainian].

Orlean, A.M., & Pustova, O.V. (2013). Protydiya torhivii lyud my, vchynenoyi z metoyu ekspluatatsiyi pratsi
[Countering trafficking in human beings for the purpose of exploitation of labor.]. Kyiv : Feniks. Retrieved

ISSN 2072-9480. Demography and Social Economy, 2018, Ne 3 (34)



Labour Exploitation As a Risk of Ukrainian Labour Migration

from http://www.stoptrafficking.org/sites/default/files/mom/documents/protidiya_torgivli_lyudmi-
print_0.pdf [in Ukrainian].

12. Protydiya torhivli lyud’my v Ukrayini. Statystyka MOM stanom na 31 hrudnya 2017 roku [Countering
Human Trafficking in Ukraine. IOM statistics as at 31 December 2017]. (2017). International Orga-
nization for Migration. iom.int. Retrieved from http://iom.org.ua/sites/default/files/iom_vot_statisti-
cs_ukrdec2017.pdf [in Ukrainian].

13. Protokol pro poperedzhennya i prypynennya torhivli lyud’my, osoblyvo zhinkamy i dit’my, i pokarannya za
neyi, shcho dopovnyuye Konventsiyu Orhanizatsiyi Ob’yednanykh Natsiy proty transnatsional’noyi orha-
nizovanoyi zlochynnosti. Pryynyatyy rezolyutsiyeyu 55/25 Heneral’noyi Asambleyi vid 15 lystopada 2000
roku [Protocol to Prevent, Suppress and Punish Trafficking in Persons, Especially Women and Children,
supplementing the United Nations Convention against Transnational Organized Crime. Adopted by General
Assembly resolution 55/25 of 15 November 2000]. (2000, 15 November). Verkhovna Rada Ukrayiny.
zakon?2.rada.gov.ua. Retrieved from http://zakon2.rada.gov.ua/laws/show/995_791 [in Ukrainian].

14. Suspil’no-politychni pohlyady v Ukrayini. 9 chervnya — 7 lypnya 2017 [Socio-political views in Ukraine.
June 9 - July 7, 2017]. (2017). GfK. Ukraine. gfk.com. Retrieved from https://www.gfk.com/fileadm-
in/user_upload/dyna_content/UA/02-News-2017/Ukrainian_Poll_August 2017.pdf [in Ukrainian].

15. Yaroshevych, M., & Malynovska, O. (2018). Chy ye suchasna mihratsiya 7 Ukrayiny do Pol’shchi (ne)
tryvalym yavyshchem? [Is modern migration from Ukraine to Poland (non) a long-term phenomenon?|.
Analitychna zapyska. Kyyiv-Varshava. Traven - Analytical note. Kiev-Warsaw [in Ukrainian].

Atrticle received on 24.05.2018 journal.
CratTd Hamia 1o penakiii xxypHany 24.05.2018.

ISSN 2072-9480. Jlemoepaghis ma couiarvna exonomixa, 2018, Ne 3 (34) 85





