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COMPETITIVENESS OF LABOUR FORCE IN UKRAINE:
FORMATION AND REALIZATION UNDER CONDITIONS
OF INNOVATIVE CHANGES

The main aim of the paper is the investigation of the problems of formation and realization of the competitiveness
of labour force in Ukraine, the definition of the ways of labour force competitiveness growth under conditions of
innovative changes. The economic content of the competitiveness of the labour force under conditions of global-

ization changes is investigated. The objectivity of strategic changes in the technological mode of production and
the acquisition of social development by innovations’ character are grounded. It is proved that the competitiveness
of the labour force reflects not only the existing potential, but also the possibility of realizing of so called “cost”
and “non-cost” competitive advantages of human resources. The specificity of the formation and realization of
the labour force competitiveness under conditions of innovation changes is investigated. The necessity of using
non-cost competitive for the provision of labour competitiveness growth is grounded. It is proved that competitive

advantages in innovative sectors of the economy can be obtained by highly skilled employees with developed com-

petencies. It was grounded that competitiveness of the labour force of high-skilled professionals is not so vulnerable
to conjunctural changes as the acquired knowledge and skills, as well as the desire to systematically update them.

Specific features of obtaining and realization of price and non-price competitive advantages of the labour force
under different models of society development are defined. The indicators of human capital development which

characterize the availability and possibilities of human qualifications’ application are analyzed. The possibility
and necessity of increasing professional qualification mobility of employees are proved. Institutional levers of
influence on labour force competitiveness growth under conditions of innovative development are elaborated.

The directions of realization of non-price competitive advantages of the labour force that foresees upgrading of
knowledge, abilities, skills of employees, creation of proper conditions of hiring and earnings, diversification of
the content and character of job are determined.
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KOHKYPEHTOCIIPOMOXHICTb POBOYOI CUJIU B YKPAIHI:
®OPMYBAHHS TA PEAJIIZALIIA B YMOBAX IHHOBALIIMHUX 3MIH

Memoro cmammi € docaioncenHs npobaem GopMysanHs ma pearizauii KOHKYPeHMOCHPOMOICHOCMI pobo4oi
cunu 6 Ykpaini, 6UHaueHHs HANPAMI6 ii niosuueHHs 8 yMoeax iHHOB8AUIlIHUX 3MiH. JlocaiddiceHo eKOHOMIUHULL
3Micm Kameeopii «<KOHKYPEeHMOCHPOMOICHICMb POOOHOT cuau» 6 yM08ax enobanizayiiinux 3min. O6TpyHmosano
00’exmueHicms cmpame2iyHuX 3MiHU MEeXHON02iUH020 CHOCO0Y BUPOOHUYMEA MA HAOYMMs CYCNIALHUM PO3GU-
MKOM 03HaK iHHo8ayitiHocmi. Jlogedero, ujo KOHKYPEHMOCHPOMOICHICIb pOOO4OI cuau 81000paicac He MinbKu
HAAGHUL NOMEHUIAA, aae Ui MONCAUBOCNI peani3ayii UiHO8UX Ma HeYIHOBUX KOHKYPEHMHUX nepeaas M00CbKUX
pecypcie. Hocaioxncerno cneyughixy gopmyeants ma peanizayii KOHKYPEeHMOCHPOMOICHOCME po6o4oi cuiu é
ymoeax innogayitinux 3min. OOTpYHMOBAHO HeOOXiOHICMb BUKOPUCIMAHHS HEUIHOBUX KOHKYDEHMHUX nepeae
0215 NiOBUMEHHS KOHKYPEHMOCNPOMOodcHocmi pobouoi cuau. Jlogedeno, ujo KOHKYpeHmui nepegazu 6 iHHO8a-
YIUHO CNPAMOBAHUX CEKMOPAX eKOHOMIKU MOJICYMb OYmu OmpuMani npogecitino MoOinbHUMU NPAYI6HUKAMU
3 GUCOKUM DigHeM Keanihikauii, wo 60100ilomb cynacHumu Komnmernyismu. IIpoananizoéaro inoukamopu
DO36UHEHOCHI N00CbK020 KANIMALy, Wio XapaKmepusyoms HAsA6HiCMb Ma MONCAUBOCMI GUKOPUCAHHS K8ANi-
dixayiii. O6rpyHmosari modcaueocmi ma Heo0Xionicms nidsuuieHHs npoghecilino-keanigikauitinoi modinbHocmi
npayisHukie. Busnaueno Hanpsamu peanizauii yiHogux ma HeyiHOBUX KOHKYPEHMHUX nepesae pobo4oi cuiu,
wo nepedbauaioms noeAubAeHHs 3HaHb, YMiHb, HABUHOK NPAYIGHUKIG, CMBOPEHHS HAACICHUX YMO8 HALIMY ma
onaamu npayi, ypisHOMAHIMHeHHs 3Micmy ma xapakmepy npayi.

Karouoei caosa: koHKypeHmochpomodcricms pobo4oi cuiu, kearigikayis, KOHKYpeHmHI nepesaeu, puHoK
npaui, inHo8auii.
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KOHKYPEHTOCTIOCOBHOCTb PABOUYEN CUJIbI B YKPAUHE:
®OPMUPOBAHWE U PEAJIU3ALINA B YCIIOBUSAX UHHOBALIMOHHBIX UBMEHEHU N

Ilenvio cmamou s6asemes Uccae008anue nPpodaem POPMUPOSAHUS U Peatu3auuu KOHKYPEeHMOCNOCOOHOCMU
paboueii cunvt 6 Yxpaune, onpedesenue HANPaeAeHUI ee NOBbIUEHUS 8 YCAOBUAX UHHOBAUUOHHBIX U3MEHEHU.
Hccenedosarno sxonomuueckoe cooepicanue Kamezopuu KOHKYPeHmMOoCnOCOOHOCMb paboyeil Cuabl 8 YCA08UsX
2100aAU3aUUOHHBIX UsMeHeHutl. OB0CHO8AHA 00BEKMUBHOCHb CPAME2UMECKUX UZMEHEHUII MEeXHON02UYECK020
cnocoba npouzeo0cmea U yCuaeHus UHHOBAUUOHHO20 XApaKmepa 00uecmeeHHo20 pazeumus. Jlokazano, ymo
KOHKYPeHMOCNOCOOHOCMb paboyell Cuabl OMpaXNCcaem He MOoAbKO CYUeCmeyIouULl NOMEHUUAN, HO U 803MOIC-
HOCMU Peanu3auiil YeHOBbIX U HEYECHOBbIX KOHKYDEHMHbIX NPEUMYUeCcmes ueaogeueckux pecypcos. Hecaedosana
cneyuuKa hopmuposanis u peasu3auuy KOHKypeHmocnocooHOCmuy paboyeri ClablL 8 YCAOGUSX UHHOBAUUOHHBIX
usmenenuil. O60CHO8aHa HEOOXOOUMOCHb UCNOAb308AHUS HEUCHOBbIX KOHKYDEHMHbIX NPEeUMYULecme pabouer
cunbl 015 NOGbLULCHUSL ee KOHKYPeHMOCnocobHocmu. JloKa3ano, 4mo KOHKYPeHMHble RPEUMYUeCMEd 8 UHHO-
BAUUOHHO OPUCHMUPOBAHHBIX CCKMOPAX IKOHOMUKU MO2Ym Oblmb NOAYYEHbL NPODECCUOHANLHO MOOUAHBIMU
PACOMHUKAMU C 8bICOKUM YPOSHEM KEAAUPUKAUUU, 001a0AI0UUX CO8PEMEHHbIMU KoMnemeryusmu. [Ipoananu-
3UPOBAHBI UHOUKAMOPbL PAZEUMOCMU YeA08eHeCK020 KANUMAAA, XAPAKMEPU3VIOUUe HAAUYUE U 803MONCHOCHIU
ucnoav3oeanus Keanupurayui. O60CHO8AHbL BO3MOICHOCMb U HEOOXOOUMOCMb NOBbIULCHUS RPOMECCUOHANLHO-
K8ANUPUKAUUOHHOI MOOUAbHOCMU pabomHUK08. OnpedeeHsl HanpaAeHUs PeaNu3ayUU UCHOBbIX U HEUCHOBbIX
KOHKYPEHMHbIX Npeumylyecme paboueii cuibl, npeoycmMampueaouiie ycogepuieHCme08aHe 3Ha UL, YyMeHuUll,
HABbIKOE PAOOMHUKOE, CO30AHUE HAOACHCAUUX YCAOBUN HAUMA U ONAAMbl MPY0d, YCUNCHUS PA3HO0OPA3Usl
codepiicanus u xapakmepa mpyoa.

Karouesnle caosa: KoHkypenmocnocobHocms paboueli cunsl, K8arUGUKayus, KOHKYpeHmHble npeuMyu,ecmad,
DBIHOK mpyoa, UHHOB8AUUU.
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Introduction. Under conditions of the world economy’ globalization ensuring sustainable
development of countries might be provided based on the realization of competitive advan-
tages connected with using of the innovative development factors. Formation of innovative
principles of socio-economic development of the countries necessitates the activation of
human resources role in ensuring the transition to a knowledge economy. At the same time,
the existence of the developed human potential characterized by high quality of demographic,
educational, professional and socioeconomic components, as well as the creation of condi-
tions for its effective realization will contribute to obtaining stable competitive advantages of
the non-resource type which are necessary for ensuring their sustainable development under
conditions of innovative changes.

Improving the qualitative characteristics of the labour force under conditions of innova-
tive changes is possible on the basis of knowledge and skills improvement during the working
life which will provide opportunities for generation, development and introduction of in-
novations. Simultaneously, priority is given to ensuring labour force competitiveness growth
through the implementation of non-price competitive advantages associated with increasing
professional mobility of employees. It needs to improve the qualitative characteristics of the
labour force as the basis for ensuring its competitiveness, as one of the most important factors
of socio-economic development of countries in the context of innovation change.

It stipulated the necessity of the investigation of the problems and prospects of labour
force competitiveness growth under conditions of innovation changes, the definition of the
specificity of formation and ways of human potential realization taking into account the
influence of innovative development factors.

Recent research and publications. Foreign scientists (D. Bell, E Webster, M. Castells,
J.J. Lambin) paid significant attention to the research of the problems of the formation and
development of the information society. J. Stiglitz, A. Toffler, C. Freeman, J. Schumpeter,
V. Inozemtsev, J. Yakovets as well as Y. Bazhal, O. Vlasyuk, V. Geetz, A. Grytsenko, I. Yegorov,
A. Chukhno proved the objectivity of informatization process’ influence on the changing
of technological paradigms and social development. And it stipulated the necessity of the
strengthening the role of human knowledge and skills in providing of technological changes
based on the generation and implementation of innovations.

Investigation of the factors of providing innovative changes in society by scientists had
confirmed the importance of improving the human potential quality through the develop-
ment of knowledge, the acquisition of skills necessary to ensure innovation development, the
implementation of competitive advantages of the labour force. D. Bogynya, O. Gryshnova,
A. Kolot, O. Levchenko, E. Libanova, V. Onikienko, I. Petrova, V. Savchenko, M. Semikina,
O. Smyrnov, O. Tsymbal, L. Shaulska, I. Shtunder had devoted a significant attention to the
issues of innovations and labour force competitiveness.

Scientific research devoted to the problems of competitiveness the national economy as
well as labour force, note the objectivity of the processes of strengthening the competition
for access to the limited set of resources. At the same time, under conditions of globaliza-
tion of world economy, there are strategic changes not only of the technological mode of
production which are connected with the rapid development of new technologies. Social
development also acquires innovative features because the role of knowledge and information
in the formation of a new information economy is increasing.

However, under conditions of information economy, according to J. Stiglitz point of
view, it is critically important how society, individual firms and individuals accumulate new
information, how to learn and modify their own behaviour in order to generate and to use
knowledge and information [1]. Exactly, gig-economy increasingly affecting social devel-
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opment causing radical changes in the labour market as a result of the rapid development
of technologies (in particular, intellectualization, informatization and automation in the
economy and society) [2].

The role of the human factor in ensuring sustainable development of society is intensify-
ing, since it is the person who becomes the bearer of knowledge, competencies, intelligence,
innovations in the development and functioning of the new economy. A. Kolot noted that
knowledge, intelligence become the leading resource of economic development and the main
wealth of society; opportunities for economic growth based on the generation, processing
and transmission of information as well as the improvement of the quality of human capital
had increased [3, p. 27].

Labour competitiveness is becoming one of the most important indicators, reflecting
not only existing potential but also the possibility of realizing price and non-price competi-
tive advantages of human resources. M. Semikina characterizes the competitiveness of the
labour force as the ability of a particular employee under certain market conditions to meet
as employer’s requirements as well as labour market regarding the educational level, quali-
fications and other qualities compared with other employees [4, p. 137].

Increasing the educational and qualification level of the labour force guarantees that
countries receive competitive advantages related to the possibilities of providing innovative
progress in the economic development. At the same time, according to E. Libanova’s point
of view, educated people have greater access to information (including the labour market),
and, ultimately, it might contribute to increasing their competitiveness [5]. Educational
components of the labour force’s competitiveness provide the growth of the role of innova-
tive components of economic growth [6].

However, some aspects of labour force competitiveness related to the possibilities of
obtaining and implementing price and non-price competitive advantages (especially, edu-
cational and qualification characteristics) remain insufficiently investigated. Under current
conditions, the problem of determining the specific character of the formation and realization
of labour force competitiveness under conditions of innovative changes becomes especially
important, and it stipulated the necessity to study these problems.

The purpose of the article is the investigation of the problems of formation and realization
of labour force competitiveness in Ukraine, the determination of ways of its growth under
conditions of innovative changes.

Novelty of the article is the research of the economic content of price and non-price
competitive advantages of labour force, the justification of the specifics of their influence on
the labour force competitiveness under conditions of “industrial” and “innovative” model
of labour market, and ways of the formation and realization of labour force advantages for
competiveness growth provision.

Presenting main material. Evolutionary advance of social development is character-
ized by intensification of technological changes which formed the basis for the transition
to a new socio-economic system corresponding to new technological mode, according to
point of view of A. Grytzenko [7, p. 17]. However, under conditions of the innovative type
of development, changes in the social organization of society, human characteristics had
occurred, and network interaction had formed which can either stimulate human progress,
or create fragmentation risks of personality and society [8]. Simultaneously, the possibility
of risk realization depends on the effectiveness of the activities of institutions involved in the
development and implementation of innovative state policy.

Analysing “post-industrialism” of D. Bell, “informational network society” of
M. Castells, F. Webster in “The Theory of the Information Society” noted that it was people
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with a high level education and modern skills who are the key players in the information
society, and have opportunities to become successful in a new and globalized economy [9].
Simultaneously, globalization which is characterized by the creation of new communicative
opportunities for the development of society, the spread of intellectual technologies, accord-
ing to the point of view of 1. Petrova, predict new requirements to the labour force in terms
of'its qualifications, education, mobility, since the “human factor” becomes a vitae element
of the new model of post-industrial development [10, p. 74].

However, the impact of globalization can also leads to the conservation of so-called
“inter-country specialization” in certain segments of goods and services’ production, to
the preservation of the significant share of strictly regulated labour (with predominance of
the routine nature of labour) in the structure of employment of countries. Accordingly, it
might result in maintaining a low level of labour force competitiveness in these countries
(due to the limited ability to obtain and implement the competitive advantages associated
with improving the quality of human resources) [11].

Scientists, analyzing labour force competitiveness, interpret it as a matching of labour
quality to the requirements of the market, the opportunity to win in competition at the
labour market, that’s, more complete, in comparison with other candidates, to meet the
requirements of employers concerning educational and qualificational level, personal quali-
ties [12, p. 122].

However, it should be noted that the competitiveness of the labour force as an economic
category has more dynamic than static character. This means that potential and real job
searchers over a period of time retain benefits in individual segments of the labour market
(compared with competitors), in terms of consumer and value characteristics.

To determine the specifics of the formation and realization of labour force competitive-
ness under innovative conditions it is important to investigate price and non-price competitive
advantages of the labour force. It is common knowledge that price competitive advantages are
the advantages over competitors which can be obtained through the use of price fluctuation
practices (price reductions). At the same time, competitive non-price (qualitative) advan-
tages, according to point of view of J. Lambin, are the excellent qualities of goods (services)
that provide the opportunity to gain advantages over competitors as a result of improving
the quality characteristics (productivity) [13]. But competitive advantages should be distin-
guished from potential opportunities that can be preserving but not become the competitive
advantages that actually (really) existing.

Obtaining and realization of price and non-price competitive advantages of the la-
bour force depends, first of all, on the provision of equal conditions for all participants in
competitive relations in the labour market. In particular, for the post-industrial stage of the
development, employers have oriented to the hiring of job seekers which have competitive
advantages at the price offered (cost characteristics). Under monopsony, the privileged position
of the employer at the labour market is preserved due to the existence of certain framework
limitations (professional, qualification, sector, regional). Accordingly, it allows the dictation
of price proposal on labour (by employers) and restricts the right to choose employees with
a narrow specialization.

For the monopolistic labour market, the certain restrictions of the variants of choices
(from the side of employees with a narrow specialization) are also present, since the pos-
sibilities of interchange (rotation) of employees are limited by their qualification levels and
the requirements of workplaces. It also narrows the possibility of realizing non-price com-
petitive advantages: advantages by price proposed by employers (cost characteristics) had
dominated during job placement.
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However, under conditions of the weakening of labour market monopolization, the role
of non-price competitive advantages (qualitative consumer characteristics) as a result of the
universalization of employees might increase; it envisages the ability of employees to adapt
quickly to new work conditions, to increase their qualification level.

In the face of competition at the labour market, it is objectively impossible to establish
control over market prices for labour services, both by employers and employees who claim
to be hired at certain positions. Accordingly, the market operates a sufficiently large number
of firms that compete with each other. Also, the volumes of labour supply remain significant
(from side of employees with practically similar specialities, occupations and qualification
levels). It will strengthen the role of non-price competitive advantages related to the univer-
salization of employees’ training, the acquisition of appropriate competences and increase
of their professional mobility.

Under conditions of innovation changes that are characterized by the rapid pace of
modern technologies’ implementation and, accordingly, ageing of acquired knowledge and
skills, the competitiveness of the labour force (with low and middle skills level) depends on
changes in the labour market situation. At the same time, the competitiveness of the labour
force of professionals is not so vulnerable to conjunctural changes as the acquired knowledge
and skills, as well as the desire to systematically update them, act as an effective safeguard
from the depreciation of consumer and cost characteristics of labour force.

An important prerequisite for the formation and realization of the competitive advantages
of the labour force is the achievement of a balance between demand and supply at the labour
market. On the one hand, the competitive advantages of the labour force can be obtained when
the labour market has significant (in scale) volumes of their supply which are characterized
by a sufficiently high quality. In particular, it applies not only to the demographic basis of
the supply formation (number of population, sex and age structure, migration flows), health
conditions of population (morbidity, disability, effectiveness of health care system), but also
to the development of education system, educational infrastructure.

On the other hand, the competitive advantages of labour force can be realized in the
presence of efficient workplaces characterized by favourable conditions of hiring and wages.
Gig-economy also produces a significant number of innovative jobs. Under conditions of
gig-economy demanded skills are analytical thinking, active learning, creativity, critical
thinking, complex problem-solving, leadership, system analysis [14].

Under conditions of innovation development, jobs can be concentrated in sectors
(separate segments) of the economy, capable of generating and implementing innovations.
However, it must be taken into account that competitive advantages in these innovative sec-
tors (segments) of the economy can be obtained, first of all, highly skilled and professionally
mobile employees with modern competencies.

At the same time, the realization of rather weak (by intensity and size) of the competitive
advantages of employees with medium skills that are likely to be involved in the implementa-
tion of regulated operations with high monotony content is rather weak. Instead, low-skilled
employees will be unclaimed, and their competitive advantages will be virtually absent which
will require an appropriate reaction from both the state and individuals.

The stage of the Fourth Industrial Revolution is characterized by the dynamic develop-
ment of technologies which needs to increase the level of skills of involved employees. In
the long run, talents, more than capital, will form a critical mass to ensure countries’ com-
petitiveness. However, given the intensification of the process of “half-decay competence”
(obsolete competencies at a faster pace than technology), it is possible to increase segregation
of the labour market, to identify segments of employment “low qualification - low pay” and
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“high qualification - high pay” [15]. The experience of economically developed countries
confirms that minimizing the negative effects of increasing segmentation processes is pos-
sible on the basis of improving the qualitative characteristics of the labour force needed for
increase its competitiveness.

The ”Global Human Capital Report” (World Economic Forum) which presents as-
sessments of human capital development of different countries, is clearly structuring the
components of the Human Capital Index (Capacity, Deployment, Development, Know-
how) [6]. Rating estimates of countries (by the development of human capital) on the basis
of indicators characterizing the availability and using of qualifications, indicate an increase
in the role of qualifications in the formation and realization of competitive advantages of
the labour force (Fig. 1).

According to the indicator “economic complexity of skills and knowledge”, Ukraine is
significantly behind the leaders in terms of human capital development (0.4 points, compared
to 1.9 points in Switzerland and Germany, 1.6 points in the Czech Republic, 1.4 points in
Slovakia and Singapore). “Economic complexity of skills and knowledge” is measured on
the basis of the evaluation of the structure of exports of products (Hausmann & Hidalgo
methodology).

The commodity structure of Ukraine’s foreign trade in 2016 is characterized by preva-
lence of the share of precious metals and their products (22.3 %), products of plant origin
(22.9 %), whereas the share of innovative goods (machines, equipment and mechanisms,
electrical equipment) was only 10.0 % [17]. In the structure of Ukraine’s export of services
in 2016, the share of pipeline services remained the largest (28.5 %). At the same time, the

Germany
6
Czech Republic 5 Poland
4
3
Hungary /2' Ukraine
1
0
—e— Economic complexity of skills
Bulgaria Switzerland and knowledge
—a— Availability of skilled employees
—— Underemployment rate
(population aged 25-54 years)
Estonia Slovakia —»— Underemployment rate

(population aged 15-24 years)

Singapore

Fig. 1. Human capital development (in context of qualification changes’ impact)

Sources: The Global Human Capital Report 2017. Preparing people for the future of work. WEFORUM // https://we-
forum.ent.box.com/s/dari4dktg4jt2g9xo205pksjpatvawdb

* Economic complexity: measure of the breadth and depth of productive knowledge and skills of a country’s labour force,
as embodied in the complexity of its export products (by Hausmann & Hidalgo methodology)

** Under-utilization of the labour force (inadequate employment) is defined as the proportion of employed people who
during surveyed period would like to change the current situation concerning work. This situation is characterized by
inadequate use or mismatch of professional skills and the desire of employed persons to increase their income (earnings).
The level of under-utilization of the labour force is calculated as the ratio of the number of persons with part-time em-
ployment to the duration of the working time, the unemployed population and the potential labour force to the number
of labour force in the expanded concept (labour and potential labour) [6], [16]
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share of services in the sphere of telecommunications, computer and information services,
which reached the level of 14.9 %, services for the processing of goods for the purpose of
selling abroad — 10.9 %, business services — 8.5 %, increased recently [18]. An increase in
the share of innovative services can significantly improve the “economic complexity of skills
and knowledge” in Ukraine.

According to indicator “availability of skilled employees”, Ukraine’s position in the
country’s rating remains high enough (4.7 points): it exceeds the corresponding indicators in
Poland (4.4 points), Bulgaria (3.4 points), Hungary (3.2 points), although they are inferior
to the leaders of the Swiss rating (5.4 points), Germany (5.2 points), Singapore (5.1 points).
It indicates a sufficiently high level of professionals and specialists in Ukraine, which may
contribute to the realization of non-price competitive advantages of the labour force associ-
ated with the improvement of its qualitative characteristics.

However, the risks and threats to the preservation and development of Ukraine’s quali-
fication potential, which are necessary to increase the competitiveness of the labour force
due to the realization of competitive advantages, are increasing recently. Among the most
serious threats and challenges that complicate the task of increasing the competitiveness of
Ukraine’s laforce due to the implementation of non-price competitive advantages, it is neces-
sary to note the deterioration of the demographic situation. It is a result of the strengthening
of influence factors of not only external (global demographic trends of population aging) but
also internal factors. The process of aging of the population of Ukraine took place against
the backdrop of falling birth rates (the proportion of the population aged 15—24 in the total
number of permanent residents decreased from 12.4 % in 2013 to 10.2 % in 2016). Even the
emergence of positive trends in childbearing activity of the population (an increase during
the period of 2002—2012 of the total fertility rate — from 1,095 to 1,531, despite a decrease
to a mark of 1,466 in 2016); the introduction into the childbearing age of generations born
in the years of the previous rise in fertility; the introduction of a number of pro-nationalist
measures [19] did not contribute to the expansion of the demographic basis of the reproduc-
tion of the Ukrainian population.

Significantly, there is a gap between Ukraine and the European Union countries in terms
of life expectancy (in particular, the life expectancy at birth in Ukraine was 66.4 years (male)
and 76.3 years (female). In general, life expectancy in Ukraine (male) was lower by 14 years
than in Sweden, and by almost 7 years, than in Poland [20].

The competitiveness of the labour force can be influenced by the increase of migration
flows, because the lack of decent work opportunities prompts employees to look for work
abroad. According to the results of the external labour migration survey of the State Statis-
tics Service, the number of migrants who had or were looking for work abroad amounted
to 1303.3 thousand persons in 2015—2017 (according to the results of the survey, persons
who, during a certain period, had work abroad), but have already returned to Ukraine, and
those who were abroad during the survey in order to perform or search for work) [21]. The
structure of labour migrants (by education) was dominated by workers with vocational edu-
cation (33.9%), complete secondary education (30.1 %). Nearly 26.8 % of labour migrants
worked according to their qualifications, 29.5 % — in a field that didn’t correspond to their
qualification, 36.1 % — at work that did not require qualification.

Age structure of migrant workers is characterized by the prevalence of the share of
age group of 40—49 years — 26.3 %, 50—59 years — 18.2 %. At the same time, the share of
labour migrants of younger age groups of 25—34 (28.5 %) remains significant, which may
negatively affect the prospects of implementing the competitive advantages of the labour
force of Ukraine.
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Another serious threat to the competitiveness of Ukraine’s labour force is the possibil-
ity of losing the educational potential of young people due to the students’ migration. As a
result of the monitoring of the number of Ukrainian citizens studying in foreign universities
conducted by the CEDOS, in the 2014/2015 school year almost 59.65 thousand Ukrainian
citizens studied abroad (in Poland, Germany, Russia, Canada, Italy, the Czech Republic,
USA) [22]. An increase of intensity of migration flows of youth (travelling abroad to study or
work) may lead to positive effects (the spread of progressive practices in the organization of
production and labour) only in the context of “reverse” migration, and the realization of the
intentions of youth to apply the skills and knowledge acquired in Ukraine. However, irreversible
migration of youth significantly limits the possibility of implementing non-price competitive
advantages of the labour force by improving the labour qualitative characteristics.

A serious challenge to ensure the realization of non-competitive competitive advantages
ofthe labour force of Ukraine is the preservation of a significant proportion of unskilled labour.
In particular, in 2017, the share of low-skilled employees in Ukraine (19.4 %) significantly
exceeded the indicators of the Czech Republic (5.3 %), Germany (7.9 %), and Poland
(6.4 %) [23]. It indicates a significant imbalance in the occupational and qualification
structure of the labour force of Ukraine due not only to the quality of training, but also to
the requirements of workplaces.

The “underemployment” (inadequate employment) indicator may to some degree char-
acterize the possibility of implementing price competitive labour advantages. A significant
proportion of those who, during the period under review, would like to change the current
situation with regard to work (due to inadequate use or mismatch of professional skills and
the desire of employed persons to increase their income), may indicate a lack of satisfac-
tion by working conditions of employment and wages. Ukraine is significantly ahead of the
country — “competitiveness” leaders in terms of underemployment of the labour force at
the age of 25—54 (almost 91.1 % in Ukraine, compared with 62.4 % in Germany, 58.5 % in
Switzerland, 74.7 % in Singapore ) [6] which confirms the discrepancy between require-
ments and job offers.

The underestimation of labour costs, the weakness of the correlation between the level of
employees’ qualification and the level of wages and salaries in Ukraine significantly impedes
the dynamics of economic processes, leads to the loss of a stimulating wage function. A low
cost labour force does not provide high standards of consumption, reduces the possibility
of qualitative reproduction of the labour force, provokes the outflow of the most proactive
economically active population to other countries.

Prevalence of the “model of cheap labour force” in Ukraine over the past decades has led
to the conservation of low wages (compared with the vast majority of European countries —
new EU members). So far, Ukraine is significantly behind Estonia (salary in 2016 was $2126
(constant 2011 PPP)), Czech Republic ($ 2235), Poland ($ 2264), showing the lowest level
among the compared countries - $ 767. And this backlog was formed even earlier: in par-
ticular, in 2009, wages amounted to 696 US $ (constant 2011 PPP), compared with 1114
US $ in Poland, 1956 US $ in the Czech Republic), and 4261 US $ in Germany and 3006
US $ in France [20]. The significant gap between Ukraine and comparable countries has not
decreased during recent years, but increased as a result of the absence of structural reforms
in the economy, the strengthening of the economic and financial crisis as a result of the an-
nexation of the Autonomous Republic of Crimea and hostilities in the Donbass. Retaining
the “model of cheap labour” can ensure the obtaining of price competitive advantages over
a short period of time, but does not guarantee significant improvement of the qualitative
characteristics of the labour force.
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In order to provide opportunities for increasing the competitiveness of the workforce,
it is necessary to stimulate the increase of occupational and qualification mobility of em-
ployees, aimed at strengthening their competitive positions in competition process. Among
the measures for the formation of non-price competitive advantages capable of ensuring the
labour force competitiveness growth should be noted increase in the efficiency of vocational
training, retraining, training, as well as career planning of employees. Realization of non-
price competitive advantages of the labour force can be ensured on the basis of upgrading
of skills and knowledge of employees, creation of proper conditions of hiring and wages,
diversification of job content.

The most important institutional levers of influence on labour force competitiveness
growth under conditions of innovative development are improving the legal framework for
the development of employment sphere. In this context, the most effective measures for the
formation and realization of non-competitive competitive advantages of labour force are the
promotion of the development of long-life learning (LLL); developing and implementing
procedures for confirming the results of non-formal learning in order to promote the labour
force competitiveness.

In order to provide opportunities for the realization of price competitive advantages, it
is advisable to provide strengthening of labour incentive, to ensure the correlation between
wage and qualification level of employees, based on the main factors of wage differentiation:
educational level, qualifications, experience, complexity and quality of work. It requires the
implementation of measures related to improving the quality of jobs, ensuring the structural
adjustment of the economy in the direction of increasing the share of innovative sectors of
the economy, restructuring employment.

Conclusions. Thus, under conditions of the industrial model of social development,
characterized by the domination of elements of universal labour, labour force competitiveness
growth can be ensured on the basis of using of price competition’ methods (realization of price
competitive advantages of labour force). At the same time, the transition to the innovative
model of development is characterized by increase of the significance of the creative nature
of labour. And it is noted by using of methods of non-competition competition to ensure
labour force competitiveness growth. Realization of non-price competitive advantages of the
labour force can be provided on the basis of improving the quality of skills and knowledge of
employees, creation of the proper conditions of hiring and wages, strengthening the content
of innovative components of job nature.
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